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A set of principles of right conduct.

A theory or a system of moral values.

The study of the general nature of morals and of the specific 
moral choices to be made by a person; moral philosophy.

Ethics. Terms and Definitions
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How should we live? Shall we aim at happiness or at knowledge, virtue, or the 
creation of beautiful objects? If we choose happiness, will it be our own or the 
happiness of all? And what of the more particular questions that face us: is it 
right to be dishonest in a good causeIs it wrong to clone a human being or to 
destroy human embryos in medical research? What are our obligations, if any, 
to the generations of humans who will come after us and to the nonhuman 
animals with whom we share the planet?

Ethics deals with such questions at all levels. Its subject consists of the 
fundamental issues of practical decision making, and its major concerns 
include the nature of ultimate value and the standards by which human 
actions can be judged right or wrong.

Ethics Areas & Questions

©https://www.britannica.com/topic/ethics-philosophy
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Ethics is the study of how we ought to behave, and why.

There are many different theories of ethics, for example, utilitarianism (we ought 
to behave so that we maximise benefit for all), or Kantian ethics (we ought to treat 
all human beings as ends). 

Ethics only becomes relevant when our behaviour affects others and not only 
ourselves.

Ethics Approaches

©https://daily-philosophy.com/what-is-ethics/
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➢ Kant distinguishes in this way between hypothetical rules 
(these are rules that I follow because I want to achieve a 
particular end); and categorical rules (these are the moral 
rules that I follow unconditionally, and not just because I 
want to achieve some end).

➢ “Categorical” here means always right. I always have to do 
the morally right action. I always have to be honest. I 
always have to refrain from killing other people; and so on.

Hypothetical and categorical rules

©https://daily-philosophy.com/what-is-ethics/
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Values tell us 
what’s good –

• they’re the 
things we strive 
for, desire and 
seek to protect.

Principles tell us 
what’s right –

• outlining how 
we may or may 
not achieve our 
values.

Purpose is your 
reason for being –

• it gives life to 
your values and 
principles.

Hypothetical and categorical rules

©https://daily-philosophy.com/what-is-ethics/
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1. Would I be happy for this decision to be headlining the news tomorrow?

2. Is there an ethical non-negotiable at play?

3. Will my action make the world a better place?

4. What would happen if everybody did this?

5. What will this do to my character or the character of my organisation?

6. Is this consistent with my values and principles?

Question-driven Decision-making

©https://ethics.org.au/knowledge/what-is-ethics/
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Business ethics is the application of ethical values to business behaviour. 

Business ethics is relevant both to the conduct of individuals and to the conduct 
of the organisation as a whole. 

It applies to any and all aspects of business conduct, from boardroom strategies 
and how companies treat their employees and suppliers to sales techniques and 
accounting practices.

Ethics in Business

https://www.ibe.org.uk/knowledge-hub/what-is-business-ethics.html
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Leadership: 

• The conscious 
effort to adopt, 
integrate, and 
emulate the 
other 11 
principles to 
guide decisions 
and behavior in 
all aspects of 
professional and 
personal life.

Accountability: 

• Holding yourself 
and others 
responsible for 
their actions. 
Commitment to 
following ethical 
practices and 
ensuring others 
follow ethics 
guidelines.

Integrity: 

• Incorporates 
other 
principles—
honesty, 
trustworthiness, 
and reliability. 
Someone with 
integrity 
consistently 
does the right 
thing and strives 
to hold 
themselves to a 
higher standard.

Respect for 
others: 

• To foster ethical 
behavior and 
environments in 
the workplace, 
respecting 
others is a 
critical 
component. 
Everyone 
deserves dignity, 
privacy, equality, 
opportunity, 
compassion, and 
empathy.

Business Ethics Principles

©https://www.investopedia.com/terms/b/business-ethics.asp
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Honesty: 

•Truth in all matters is key to 
fostering an ethical climate. 
Partial truths, omissions, and 
under or overstating don't 
help a business improve its 
performance. Bad news 
should be communicated and 
received in the same manner 
as good news so that 
solutions can be developed.

Respect for laws: 

•Ethical leadership should 
include enforcing all local, 
state, and federal laws. If 
there is a legal grey area, 
leaders should err on the side 
of legality rather than 
exploiting a gap.

Responsibility: 

•Promote ownership within an 
organization, allow 
employees to be responsible 
for their work, and be 
accountable for yours.

Transparency: 

•Stakeholders are people with an 
interest in a business, such as 
shareholders, employees, the 
community a firm operates in, 
and the family members of the 
employees. Without divulging 
trade secrets, companies should 
ensure information about their 
financials, price changes, hiring 
and firing practices, wages and 
salaries, and promotions are 
available to those interested in 
the business's success.

Business Ethics Principles

©https://www.investopedia.com/terms/b/business-ethics.asp
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Compassion: 

•Employees, the 
community surrounding a 
business, business 
partners, and customers 
should all be treated with 
concern for their well-
being.

Fairness: 

•Everyone should have the 
same opportunities and 
be treated the same. If a 
practice or behavior 
would make you feel 
uncomfortable or place 
personal or corporate 
benefit in front of 
equality, common 
courtesy, and respect, it is 
likely not fair.

Loyalty: 

•Leadership should 
demonstrate 
commitment to their 
employees and the 
company. Inspiring loyalty 
in employees and 
management ensures that 
they are committed to 
best practices.

Environmental 
concern: 

•In a world where 
resources are limited, 
ecosystems have been 
damaged by past 
practices, and the climate 
is changing, it is of utmost 
importance to be aware 
of and concerned about 
the environmental 
impacts a business has. All 
employees should be 
encouraged to discover 
and report solutions for 
practices that can add to 
damages already done

Business Ethics Principles

©https://www.investopedia.com/terms/b/business-ethics.asp
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Why Is It Important

©https://online.hbs.edu/blog/post/business-ethics

From artificial intelligence to facial recognition technology, organizations face an increasing 
number of ethical dilemmas. 

While innovation can aid business growth, it can also create opportunities for potential 
abuse.

“The long-term impacts of a new technology—both positive and negative—may not 
become apparent until years after it’s introduced,” says Harvard Business School Professor 
Nien-hê Hsieh in the online course Leadership, Ethics, and Corporate Accountability. 

“For example, the impact of social media on children and teenagers didn’t become evident 
until we watched it play out over time.”
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It refers to the moral principles that govern the conduct of certain activities or a 
person’s behavior. 

Now, what’s research ethics? It includes guidelines provided for the responsible 
conduct of research. The aim is to ensure research results aren’t falsified or altered.

Research ethics seek to educate and monitor scientists to maintain high ethical 
standards. 

Ethical misconduct poses a considerable risk. It can lead to severe harm or death of 
people. 

Research Ethics

©https://www.ajs.org/what-is-ethics-in-research/
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Codes and Policies for Research Ethics

©https://daily-philosophy.com/what-is-ethics/
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Principles of Research Ethics

©https://www.niehs.nih.gov/research/resources/bioethics/whatis
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Principles of Research Ethics

©https://www.niehs.nih.gov/research/resources/bioethics/whatis



B A R C E L O N A  |  M A D R I D  |  M A L T A  |  O N L I N E

Principles of Research Ethics

©https://www.niehs.nih.gov/research/resources/bioethics/whatis
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Principles of Research Ethics

©https://www.niehs.nih.gov/research/resources/bioethics/whatis
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Principles of Research Ethics

©https://www.niehs.nih.gov/research/resources/bioethics/whatis
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➢ Ethical considerations 
➢ Ethics approval procedures 

Session 14-2 Topics
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The goals of human research often 
include understanding real-life 
phenomena, studying effective 

treatments, investigating behaviors, 
and improving lives in other ways. 

• What you decide to research and 
how you conduct that research 
involve key ethical considerations.

These considerations work to

• protect the rights of research 
participants

• enhance research validity

• maintain scientific or academic 
integrity

Goals

©https://www.scribbr.com/plagiarism/academic-dishonesty/
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Academic integrity is the value of being honest, ethical, 
and thorough in your academic work. It allows readers to 
trust that you aren’t misrepresenting your findings or 
taking credit for the work of others.

Academic dishonesty (or academic misconduct) refers to 
actions that undermine academic integrity. It typically 
refers to some form of plagiarism, ranging from serious 
offenses like purchasing a pre-written essay to milder 
ones like accidental citation errors.

Academic Integrity vs Academic Dishonesty

©https://www.scribbr.com/plagiarism/academic-dishonesty/
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Why does Academic Integrity Matter

©https://www.scribbr.com/plagiarism/academic-dishonesty/

Unfair to the plagiarized author

Unfair to other researchers  who did not cheat

Damaging to your own learning

Harmful if published research contains misleading 
information

Dangerous if you don’t properly learn the fundamentals in 
some contexts
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Common Types of Academic Dishonesty

©https://www.scribbr.com/plagiarism/academic-dishonesty/
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Types of Ethical Issues

©https://www.scribbr.com/plagiarism/academic-dishonesty/
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AI Misconduct

©https://www.scribbr.com/plagiarism/academic-dishonesty/

AI systems are used to generate responses or other data

Extra authority and trustworthiness to machines.

Generative-AI technologies can create convincing scientific data with ease

AI analysis of images, faces, video can be very subjective

AI (ML) learning procedures are closed

AI generated texts of articles and dissertations

De-anonymizing, breaching confidentiality
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Potential for Harm

©https://www.scribbr.com/plagiarism/academic-dishonesty/

Psychological 
harm: 

•Sensitive 
questions or 
tasks may 
trigger negative 
emotions such 
as shame or 
anxiety.

Social harm: 

•Participation 
can involve 
social risks, 
public 
embarrassment, 
or stigma.

Physical harm: 

•Pain or injury 
can result from 
the study 
procedures.

Legal harm: 

•Reporting 
sensitive data 
could lead to 
legal risks or a 
breach of 
privacy.
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Put the protection of the participants’ interests first

Act with honesty and integrity

Follow the appropriate national research 
governance guidelines and the guidance in Research

Ethical Approval
(mostly in Medicine, but in Social Research as well)
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Respecting Autonomy

Providing research participants with sufficient information to make 
an informed decision as to whether to take part in research 
(informed consent);

Ensuring that participants are not subject to coercion to take part or 
penalty for not taking part;

Ensuring that participants are, and are aware that they are, free to 
withdraw from the research at any time without giving a reason and 
without a prejudice;

Protecting and respecting personal data provided by participants 
through rigorous and appropriate procedures for confidentiality and 
anonymisation
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Maximizing Benefits

Designing, reviewing and conducting research in a manner that 
ensures quality and integrity and maximises the chance of 
obtaining useful results;

Ensuring that research is effectively and appropriately 
disseminated;

Ensuring that the aims of the research are transparent and that the 
methodology used is appropriate to addressing them.
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Minimizing Harm

Ethics committees will expect you to have thoroughly considered the potential (and potential 
severity) for harm to come to research participants or others as part of your research.

You will be expected to consider all possible risks of harm that might be posed by your research, 
keeping in mind that certain harms, such as distress, embarrassment or anxiety, can be subjective 
and difficult to predict.

Harm (where identified) should normally be avoided and you will be expected to show how you will 
do so. Where the risk of harm cannot be avoided, an ethics committee will expect to see that you 
have taken robust precautions to mitigate the potential for harm and deal with harm should it 
occur.

It will normally be expected that the degree of risk (and potential severity) of harm should be 
proportionate to the potential benefits of the research. Research posing a high risk of harm or a risk 
of severe harm will require careful consideration by the researcher and ethics committee before 
being approved.
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Thank You!
Read the Recommended Readings

You’re welcome with your discussions and 
questions in VLE!

Please note, that since the recordings are done, some Readings may become 
unavailable. Inform us immediately in VLE, so we can offer substitutions

Read practical cases at 
https://www.niehs.nih.gov/research/resou
rces/bioethics/whatis
Read
https://www.nature.com/articles/d41586-
024-03542-8

https://www.niehs.nih.gov/research/resources/bioethics/whatis
https://www.nature.com/articles/d41586-024-03542-8

